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Campus Title: Men’s Basketball Assistant Coach

Department: Athletics & Recreation

Position Responsibilities: Reporting to the Men’s Basketball Head Coach, the Assistant Coach will assist with all aspects of a competitive Division III Men’s Basketball program. Responsibilities will include, but are not limited to: assisting with scheduling, coaching, recruiting, budgeting, fundraising, and all travel associated with the Men’s Basketball program. The successful candidate will help mentor and coach student-athletes and will assist student-athletes in the development of Basketball skills and an understanding of basketball strategies. This individual will assist with the recruitment of student-athletes who meet the University’s academic standards and who can compete at the collegiate level. The successful candidate will assist with the scheduling of practices, scrimmages and games, budget development, film breakdown, fundraising, and supervision of travel to off-campus contests.

Minimum Qualifications: 
· Bachelor’s Degree
· Demonstrated willingness and ability to travel and work a flexible schedule
· Demonstrated commitment to diversity and the needs of diverse faculty, staff, students, and university community
· Willingness to work collaboratively with colleagues for program growth and enhancement
· Collegiate playing experience


Position Start Date: August 15, 2018

Full or Part-Time: Part-Time

To apply: Please email a resume, cover letter, and a list of three professional references with contact information to Men’s Basketball Head Coach, Philip Seymore. For more information, please contact Coach Seymore (seymore@fredonia.edu) (716-673-3108)

Additional Information: SUNY Fredonia prides itself on an outstanding workforce. To continually support organizational excellence, the university conducts background screens on applicants.
An Affirmative Action, Equal Opportunity Employer, SUNY Fredonia provides for, and promotes, equal opportunity employment, compensation, and other terms and conditions of employment, without discrimination. Pursuant to University policy, the University is committed to fostering a diverse community of outstanding faculty, staff, and students, as well as ensuring equal educational opportunity, employment, and access to services, programs, and activities, without regard to an individual's race, color, national origin, religion, creed, age, disability, sex, gender identity, sexual orientation, familial status, pregnancy, predisposing genetic characteristics, military status, domestic violence victim status, or criminal conviction. Employees, students, applicants or other members of the University community (including but not limited to vendors, visitors, and guests) may not be subjected to harassment that is prohibited by law, or treated adversely or retaliated against based upon a protected characteristic. The University's policy is in accordance with federal and state laws and regulations prohibiting unlawful discrimination and harassment. These laws include the Americans with Disabilities Act (ADA), Section 504 of the Rehabilitation Act of 1973, Title IX of the Education Amendments of 1972, Title VII of the Civil Rights Act of 1964 as Amended by the Equal Employment Opportunity Act of 1972, and the New York State Human Rights Law. These laws prohibit discrimination and harassment, including sexual harassment and sexual violence.
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